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Examination of Nobuaki Fujioka’s Analysis of the  
Australia‒Japan Working Holiday Maker Programme  
from an Interdisciplinary Perspective
Kazuhito Onozuka†
Fujioka’s (2017) work constitutes the first comprehensive analysis of the Australia‒Japan Working 
Holiday Maker Programme. The focus of this book is on the sociology of youth and labour in Japan, but 
the findings have profound significance for the neighbouring study fields of Australian studies, tourism 
studies, and migration studies. In view of Australian studies and tourism studies, this book focuses on 
the socio-economic situation of Australia and analyses tourism-related phenomena from a non-Europe-
an perspective. In terms of migration studies, this study is the first ethnographical research on the visa 
holders of subclass 417. In addition to the textual analysis of Fujioka (2017), this review essay attempts to 
make the argument of this book complete by examining its significance. Finally, this article points out fu-
ture research agendas for the author and the reviewer: that is, the analysis of the Japanese youth under 
the recent rapid changes in population structure, the investigation of pre-career-type visitors, and com-
parative research with cases in other countries.
1.　Introduction
Why do the Japanese youth participate in the Australia‒Japan Working Holiday Maker (hereafter 
WHM) Programme? In relation to a sense of hope (or going somewhere) among the Japanese youth in 
particular, what are the socio-economic backgrounds of their participation? Why does Australian soci-
ety need working holiday makers (hereafter WHMs) from Japan? Fujioka (2017) tackles these ques-
tions through ethnographical research by participating in the programme. The research is further illu-
minated by in-depth interviews and data analysis on both the Japanese and Australian sides, based on 
the theoretical perspective of the sociology of youth and labour.
The number of Japanese WHMs has kept increasing since the 1990s, despite the argument that the 
Japanese younger generations are ‘inward-looking’, meaning that they are not interested in staying or 
studying overseas. Australia has been the most popular destination for working holidays (hereafter 
WHs) for Japanese people, with almost 50 per cent of Japanese WHM programme participants choos-
ing Australia (i.e., around 11,000 participants per annum choose Australia out of 20,000 travellers in 
total, followed by 6,600 participants choosing Canada). Although the Australia‒Japan WHM pro-
gramme has been a popular option for the Japanese youth when visiting Australia, their motivations 
for participation and their socio-economic backgrounds had been a mystery until the publication of 
Fujioka’s work.
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In addition to its importance in the Japanese sociology of youth and labour, the significance of Fuji-
oka’s (2017) work lies in the neighbouring study fields of Australian studies, migration studies, and 
tourism studies. However, this book does not discuss most of the works in such neighbouring study 
fields. Instead, Fujioka (2017) mainly examines past research on the sociology of youth and labour in 
Japan. This reflects how the author wanted to release the work as a contribution to the sociology of 
youth and labour in Japan. The book indeed manifests its theme as follows: i) how the Japanese young-
er generations manage and solve their sense of ‘going nowhere’ (or being stagnated and stuck: heisoku-
kan); ii) how Japanese corporations make use of these Japanese WHMs in Australia; and iii) how it is 
possible to understand WH phenomena in relation to Japanese corporations’ overseas operations. 
Fujioka’s investigation of these issues has brought about valuable findings for neighbouring study 
fields. This article aims to examine the significance in the neighbouring study fields and to make the 
argument of the book complete. This essay also constitutes the first review analysis of the book.
The structure of this paper is as follows. First, this article describes the arguments of Fujioka (2017) 
in accordance with the book’s table of contents. Second, this study examines its significance in Austra-
lian studies, migration studies, and tourism studies. Third, this article points out future research agen-
das for both the reviewer (me) and the author (Fujioka).
2.　Overview of the Argument
The contents of Fujioka’s (2017) book are as follows1:
Introduction: Rationale for Investigating Japanese Overseas Long Stayers
Part 1:  The Working Holiday Programme: Its Ideals, Operation, and Management; and an Overview of 
the Participants
Chapter 1:  The Working Holiday Programme and the Socio-Economic Backgrounds of the Japa-
nese Participants
Chapter 2:  The Australian Working Holiday Maker Programme and the Use of Japanese Partici-
pants
Part 2:  Overseas Long Stay as a Solution to Manage the Sense of Stagnation Among the Japanese 
Younger Generations
Chapter 3:  Factors that Facilitate Participation to the Australia‒Japan Working Holiday Maker 
Programme
Chapter 4:  Life-History Analysis (1): Career-Training Type and Career-Break Type
Chapter 5:  Life-History Analysis (2): Career-Reset Type
Part 3:  The Transnational Employment System of the Japanese Commercial Industries and the Use of 
Labour from Japan
Chapter 6:  The Activities of Japanese Corporations in Australia and the Growing Demand for Jap-
 1 The page numbers in this section refer to Fujioka (2017).
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anese-Speaking Employees
Chapter 7:  Ethnographical Analysis of Working in the Japanese Food Industry
Chapter 8:  Ethnographical Analysis of Working in the Australian Tourism Industry, Targeted at 
Japanese Participants
Conclusion: Summary and Reflections
Supplementary Chapter 1: Methodological Reflections on Conducting the Interviews
Supplementary Chapter 2: Historical Overview of Australia‒Japan Relations
Appendix 1: List of Interviewees
Appendix 2: List of Statistical Data
In the book’s introduction, Fujioka investigates the socio-economic situation of the Japanese youth 
with regard to their employment and labour. In the aftermath of the ‘bubble economy’ that occurred in 
the 1980s, unemployment rates for the Japanese younger generations (particularly among teenagers) 
have exceeded 10 per cent in several statistical years (p. 15). An unemployment rate of over 10 per cent 
makes it difficult for society to maintain order. The book repeatedly states how the employment condi-
tions among the Japanese youth have worsened since the end of the ‘bubble economy’ (pp. 23, 25, 29).
The author states how conducting an investigation using the concepts of social class and social strat-
ification is key to understanding the socio-economic situation of the Japanese youth correctly (pp. 52‒
3, 55). The book focuses on the Japanese younger generation of ‘non-elites’ aged 18‒30 with mid-
dle-class backgrounds, which accounts for the largest portion of Japanese WHMs in Australia. The 
focus of Fujioka’s inquiry is similar to past Japanese sociological analyses of youth and labour, which 
produced ethnographical research dealing with their working situations or predicaments in certain 
workplaces (e.g., Abe [2006] on motorbike delivery personnel and Ihara [2003] on workers in Toyota 
car-manufacturing factories). However, past research results in this field have been ‘inward-looking’, 
meaning that they have not considered the Japanese youth who choose to stay overseas (pp. 34‒5, 79). 
It is true that there are some accounts on the Japanese youth overseas, but they conclude ambiguously, 
stating that the youth choose to stay abroad to escape from Japan and to look for a renewed sense of 
self (p. 55). In this context, Fujioka investigates the Japanese youth overseas to contribute to the Japa-
nese sociology of youth and labour from a new perspective.
The author emphasises that the decision of the Japanese youth to go abroad for a long period is not 
derived from their ‘spoiled’ nature. This misperception and stereotype will not enable us to understand 
the motivations, behaviour, and strategies of Japanese WHMs. The author maintains that the decision 
to take WHs overseas is a reasonable choice for the Japanese youth, considering the current socio-eco-
nomic circumstances in Japan: i) the stagnation of economic growth; ii) the absence of Japanese-style 
tenured employment with group-oriented management strategies; and iii) increased feelings of ‘going 
nowhere’ (or being stagnated and stuck). These conditions are reflected in the sentiment that they can-
not foresee a promising future, with the feeling that their future will be the same or worse, though they 
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can meet the basic needs of daily life (pp. 18‒9, 53, 68).
Based on the clarification of the problems and questions in the introduction, Chapter 1 analyses the 
socio-economic backgrounds of the Japanese WHMs and the Australian WHM programme. The ori-
gin of WHs dates back to the 18th century, when the elite and wealthy classes of the former British 
Empire took ‘grand tours’ (p. 92). This system enabled the wealthy British youth to travel around the 
British colonies as part of their rite of passage (pp. 92‒5). This type of travel accompanied working ex-
periences in their destinations, analogous to current WHs. The former Australian colonial government 
welcomed these tourists and attempted to establish fraternal relationships with these travellers, expect-
ing their favourable treatment of Australia in their future careers in British politics and business. This 
culture of ‘grand tours’ has an affinity with the gap year system in western Europe. In accordance with 
the varying life courses of the younger generations, European countries have socially accepted and ac-
knowledged the gap year system, which permits a one-year delayed entrance to university (p. 95).
Japanese corporate society, on the other hand, has not treated the system of WHs favourably and has 
criticised it as a system that ‘spoils’ the younger generations. Japanese corporate society has attempted 
to ‘re-educate’ and ‘re-motivate’ the younger generations’ ‘occupational aspirations and understand-
ings’ (i.e., having strategic plans and putting them into practice for their jobs and careers in their fu-
ture). It has tried to re-mould the younger generations into the conventional employment system, 
known as the ‘collective simultaneous recruiting of new graduates’. The societies of western Europe 
have acknowledged the varying life courses of young individuals and have adjusted the employment 
system. By contrast, Japanese corporate society has chosen to maintain the current employment sys-
tem, which is not necessarily working well under the current socio-economic situation of varying life 
courses in Japan (p. 99). In this situation, Japanese WHMs have frequently been considered failures in 
building their own careers.
Chapter 2 analyses Australia’s socio-economic situation regarding the use and management of the 
WHM programme. The Australia‒Japan WHM agreement went into effect in 1981 ‒ the first arrange-
ment with a non-European country for Australia. Japanese WHMs have been good customers for Aus-
tralia. WH visa users have brought benefits to Australian society in the following manners: i) long-
term stayers bring larger economic benefits and profits for tourism-related industries than short-term 
travellers; ii) language schools can get more students because of the Japanese visitors’ tendency to 
study English; and iii) rural agricultural and other primary industrial sectors can secure labour where 
there are shortages (e.g., workers for fruit picking), as exemplified in the system of renewing the WH 
visa after working in specific sectors for more than three months. The WH visa enables its users to en-
gage in long stays, short-term schooling, and temporary labour. The Australian government has made 
use of the WH visa like ‘putty’ to fill the ‘gaps’ among other visas (pp. 122‒3).
The WH system is nominally a cultural exchange programme, but the Japanese WHMs are unex-
pectedly and unknowingly involved in the field of labour̶with problems (pp. 140‒3). Nonetheless, 
such work opportunities play a vital role in the well-being of Japanese WHMs during their stay in Aus-
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tralia. This is exemplified in their behavioural patterns: they stay in specific places for a long period 
once they have found relatively stable jobs, instead of moving around Australia. Fujioka classifies this 
behavioural pattern as ‘university-student-like type’ and ‘city-dweller type’. In these settled places, Jap-
anese WHMs in Australia function as i) low-waged labourers for the Japanese service industries; ii) fu-
ture potential migrants to Australia; and iii) members of clubs for Japanese people (pp. 135‒9).
In Part 2, Fujioka analyses the socio-economic factors affecting the Japanese youth visiting Australia 
on WHs from both micro and meso levels. Chapter 3 adopts push‒pull theory to analyse why the Aus-
tralian side needs Japanese WHMs and why the Japanese youth go to Australia. The examination using 
push‒pull theory (the meso level) in Chapter 3 and the in-depth life-history analysis (the micro level) 
in Chapters 4 and 5 complement each other to investigate the Japanese WHMs’ motivations to partici-
pate in the WHM programme.
Chapter 3 adopts push‒pull theory to analyse the socio-economic factors that ‘push’ the Japanese 
youth to Australia and ‘pull’ them from Japan. Worsened employment conditions among the Japanese 
younger generations are listed as the primary factor ‘pushing’ the Japanese youth to Australia. ‘The 
Japanese non-elite youth of middle-class backgrounds’ (in Fujioka’s terms; see pp. 76‒7 for an exam-
ple) cannot see opportunities to promote their careers in the future, though they can meet the basic 
needs of daily life. In the situation of a significant reduction in the average income and an increase in 
working hours among Japanese workers, it makes sense for Japanese younger generations to stay in 
Australia on WHs in order to look for a chance to get a sense of ‘going somewhere’, though such geo-
graphical movement does not necessarily mean upward mobility in their careers (pp. 152‒62).
The second and third push factors are interrelated: delayed marriage tendency and prolonged ado-
lescence. Data in the book show that almost 75 per cent of Japanese women got married by the age of 
30 in 1981, and the current percentage has decreased to nearly 50 per cent (p. 163). This tendency for 
delayed marriage similarly applies to the male side. This trend means that the Japanese youth have the 
freedom to spend their twenties pursuing what they wish, without too much collective pressure to get 
married and take care of family (pp. 163‒5).
The fourth factor is the commoditisation of society. Japanese society has conventionally regarded 
the responsibility of adults as fulfilling duties in society (e.g., working for a corporation on a full-time 
basis, paying taxes, having one’s own family, and being financially independent). However, they are 
also being increasingly pressured to identify and express themselves in the context of consumer soci-
ety. In addition to the fulfilment of such duties and self-expression through achievements, adults are 
supposed to express themselves through what they consume (e.g., preferences regarding brands, 
clothes, design, and so on). In this context, participating in WHs emerges as a product that enables 
people to express their identities and certain images (pp. 165‒7).
As for the pull factors, the first element is the various work opportunities for Japanese WHMs in 
Australia, though there are various problems with such work opportunities. Fujioka repeatedly points 
out that Japanese corporations’ activities and investment in Australia paved the way for the acceptance 
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of Japanese WHMs. The WHM programme functions as a medium and tool to recruit low-waged Jap-
anese-speaking workers to support local Japan-related industries. This statement is proved in the 
life-history examination and ethnographical investigation developed in the latter part of this book. 
Worsening employment conditions and poor work environments in Japan pushed the Japanese 
WHMs to Australia, but they are exploited as low-waged labourers in Australia (pp. 171‒3).
Other pull factors relate to the attractiveness of Australia in luring migrants from overseas. The sec-
ond pull factor is that the WHM programme enables Japanese WHMs to stay in Australian cities that 
are highly evaluated in the rankings of liveable cities conducted by the OECD (Organisation for Eco-
nomic Co-operation and Development) and other organisations. The third factor is that Australia pro-
vides opportunities to learn English, thanks to its English-speaking environment and European-like 
culture. The fourth factor is the Australian government’s politico-economic promotion of the WHM 
programme to recruit WHMs as a low-waged labour force in areas that Australians avoid engaging in. 
The author further points out ‘mediatory factors’ that let potential Japanese WHMs know about such 
push and pull factors. These are: i) the influence of parents and siblings who were former WHMs; ii) 
advertisements in language schools and travel agencies in Japan; and iii) the advent of discount tickets 
(pp. 180‒6). These factors function to motivate prospective WHMs to participate in the Australia‒
Japan WHM programme.
Chapters 4 and 5 attempt to clarify the reasons and motivations for joining the WHM programme, 
based on in-depth interviews, which also support the meso- and micro-level analysis. The author clas-
sifies the Japanese WHMs into four categories: career-training type, career-break type (with these two 
categories accounting for 27 per cent of the total participants), career-reset type (approximately 62 per 
cent), and pre-career type (around 10 per cent). The distinctions among these classifications are 
marked by the differences in whether the Japanese WHMs possess specific skills and whether such job 
opportunities require a high command of English (pp. 194‒5).
Chapter 4 is dedicated to the life-history analysis of the career-training type and the career-break 
type. The life-history analysis of the career-training type features the following individuals: a travel 
counsellor, a chef of Japanese cuisine, a professionally certified caregiver, and a teacher of Japanese (pp. 
199‒219). The analysis of the career-break type deals with the following people: a real estate manager, 
a nurse, an IT engineer, and a web consultant (pp. 224‒47). The people classified into these two types 
possess specific skills. The people in the career-training category can continue their occupations in 
Australia, as these jobs do not necessarily require communication in English. By contrast, individuals 
classified into the career-break category frequently end up working in different fields in Australia be-
cause advanced communication in English is required in their workplaces. Even though they lose their 
jobs as a result of joining the WHM programme, the people in these two categories can restart their 
jobs with similar working conditions relatively easily once they are back in Japan. They are likely to 
avoid a decline in their social status (p. 189). Major causes of their participation in WHs derive from 
the troubles and problems they encountered in their former workplaces, such as experiencing exces-
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sive workloads, being burned out, and being assigned unfavourable roles.
Chapter 5 focuses on the analysis of the career-reset type. People in this category intend to reset 
their careers temporarily by participating in the WHM programme. The author’s analysis features the 
following individuals: a former temporary employee who had three years’ work experience as a tour 
guide, a former salesperson of a Japanese education-related corporation, a former temporary employ-
ee, and a former manager of a pachinko shop (pp. 254‒68).2 They tend to face difficulties in job-hunt-
ing upon returning to Japan, due to their lack of specific skills. Japanese corporations do not necessari-
ly treat returnees from WHs favourably, as shown in the statistical data cited in the book (pp. 115‒6). 
The series of analyses in this chapter show that the Japanese youth are not spoiled enough to spend 
their youth overseas meaninglessly. The WH functions as a reasonable choice and the last resort for 
them in an attempt to alter their current situation.3
Chapter 6 pays attention to the business activities of Japan-related corporations in the Cairns region. 
The reviewer thinks that this chapter is partly inspired by the work of Onozuka (2013, 2011a), which 
analysed Cairns’ relationship with Japan since the 1970s. It is difficult to get reliable sets of data on the 
regional cities of Australia, including Cairns. Researchers sometimes need to rely completely on na-
tional census data to get information on population movements and economic performance when re-
searching these regional cities. Moreover, tourism-related businesses frequently experience alterations 
in their owners and names. Tourism-related surveys in Australia, while initially intended to be long-
term periodical assessments for years, frequently end up being conducted only once. In this situation, 
the author used a telephone directory and Internet data to survey the tourism-related businesses and 
the activities of Japan-related corporations in the Cairns area. This chapter testifies the statement that 
the expansion of Japanese corporations’ activities paves the way for the acceptance of the Japanese 
 2 Some of the individuals examined in the chapters on life-history analysis are also featured in the subsequent ethnographical 
study of Japanese WHMs’ workplaces in Chapter 7 and 8. Supplementary Chapter 1 describes the details of the methodology 
and Fujioka’s ways of acquiring research co-operators (informants). The author explains that he had to rely on a snowball 
sampling method because the Japanese WHMs stay in Australia for a relatively short period and occasionally change their 
place of stay. It was difficult for the author to use methods that can be used for long-term residents. The reviewer wants to em-
phasise that the author successfully managed to conduct in-depth life-history analysis, despite the limited time available to 
him to spend with the research collaborators. Moreover, it would not have been easy to find WHMs worthy of academic atten-
tion. The number of research collaborators, totalling 87, as indicated in the appendix, shows this difficulty.
 3 Individuals in the career-reset and career-break categories commonly share ‘contemporary-type misfortunes’ (Furuichi 2010). 
That is, Japanese people, particularly the younger generations, can spend their days experiencing materialistic satisfaction 
without worrying about starvation. However, their career paths are not necessarily promising, and it is frequently the case that 
they cannot perceive a sense of hope: a feeling of ‘going somewhere’ (Hage 2008). Their sense of hopelessness originates from 
their sentiments of insatiableness and stagnation, wondering whether their ordinary days will continue for years to come 
without major changes. As analysed by Fujioka (2017), people classified into the career-reset category jumped at the opportu-
nity of the WH for the sake of getting a sense of ‘going somewhere’, in order to escape from the ‘contemporary-type misfor-
tunes’ and from working for ‘black corporations’ (or sweatshop-like workplaces in Japan). ‘The Japanese non-elite youth of 
middle-class status’ likely endow too many fantasies and positive images to the WH, as if it could make their ‘dreams’ and 
‘challenges’ come true. The WH is not connected to career-building and is frequently misunderstood as a form of studying 
abroad by the potential Japanese WHMs. They also likely fantasise about the overseas experience too much, particularly if 
they have never stayed in foreign countries. Similar sentiments are seen in longing for things they have not yet attained (e.g. 
various experiences with boyfriends/girlfriends; driving cars; and experiences of studying and social life at prestigious univer-
sities).
̶     ̶
Kazuhito Onozuka
158
WHMs. Cairns, which is now a popular entrance to Australia for Japanese WHMs, has developed due 
to the investment from Japan (Onozuka 2013, 2011a). Together with the reviewer’s research on the 
current situation of Cairns, this chapter constitutes a major contribution to the analysis of the city.
Chapters 7 and 8 constitute an ethnographical analysis of Japanese WHMs’ workplaces: a tourist at-
traction (called Trinity) in the Cairns area and a Japanese restaurant (called Mizuho) in Melbourne. 
Together with the life-history analysis described in Chapters 4 and 5, these chapters attempt to analyse 
the lived experiences of Japanese WHMs from multiple perspectives. As seen in ethnographical re-
search on the workplaces of the younger generations in Japan (e.g., Abe [2006] and Ihara [2003]), this 
ethnographical analysis looks at Japanese enclaves, or miniature versions of Japanese society.
In the ethnographical analysis of a Japanese restaurant called Mizuho in Melbourne in Chapter 7, 
the author analyses the unique game-like practices that make the work experiences more meaningful, 
after the description of the work contents and environment (pp. 349, 360‒6). Depending on their per-
formance in the restaurant, workers’ payments gradually improve after three weeks. This pay rise sys-
tem increases the motivation of the part-time employees by implicitly encouraging competition among 
colleagues. Staff engagement with the game-like work practices increases their responsibility and 
workloads, which do not necessarily match their increased wages. Such practices include a game to get 
additional beverage orders from a group of customers and guessing what a customer is going to order 
next (p. 370). Fujioka further describes a game-like practice called ‘Our Ambitions’ (bokutachi-no- 
yaboh): a project among workers when the owner is absent from the workplace. The workers exert 
their freedom, for example, by cooking whatever they like and consuming beverages for free without 
permission (pp. 368‒9). These practices do not challenge the structure of sovereignty and management 
of the restaurant, however. Although these practices sound like having fun or ‘slacking off’ in the 
workplace, they actually encourage staff to work more faithfully and increase productivity. The owner 
is probably aware of what happens in his absence, and this symbiotic relationship is working well for 
the management of the restaurant in the long run (pp. 375‒7). The ethnographical analysis in this 
chapter finds that the low-waged workers find their raisons d'état through mutual affirmation among 
workers and through occasional treatment as ‘one’, when their names are remembered by customers.
The subsequent ethnographical investigation of a tourism-related facility in the Cairns region, called 
Trinity, constitutes a micro-level analysis of the investigation developed in Chapter 6: the activities of 
Japan-related corporations in Cairns. Japanese WHMs in Trinity engage with near-non-paid work in 
the name of volunteering and internship in order to: i) qualify for WH visa renewals through engage-
ment with three months of labour; and ii) get guarantees of relatively stable daily living through the 
provided housing and meals (pp. 387‒9). The job advertisements for such positions discuss salubrious 
and sound work experience of a great nature. However, the labourers need to deal with uncomfortable 
and unhygienic environments in reality (pp. 389‒90). In this situation, the workers attempt to find the 
meanings of their daily lives and work experiences forcefully through some game-like practices. For 
instance, they engage in a game of ‘levelling up’ by treating Trinity’s facilities like a playing field of the 
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‘Dragon Quest’ series (a Japanese role-playing video game series) (pp. 403‒4). They also manage to 
survive their time at Trinity by trying to create fun moments, such as cooking customers’ leftovers and 
compiling digital photo albums. The Japanese WHMs interpret such ‘survival’ experiences at Trinity as 
an opportunity for ‘learning’ to be eventually ‘graduated’ from (pp. 399‒402). The analysis of the Japa-
nese WHMs at Trinity includes the investigation of their sense of ‘growth’ and ‘learning’, as exempli-
fied in the development of human relations and the management of work practices.
3.　Evaluation of the Significance of the Argument
3.1.　Significance to Australian Studies and Migration Studies
The Australia‒Japan WHM programme has become a target of academic inquiries recently. The 
WH visa, classified as subclass 417, enables participants to stay in Australia for 1‒2 years. It is possible 
to consider the WHMs as immigrants because of their duration of stay in Australia for more than a 
year. As previous researchers have also pointed out, the temporary migrants holding WH visas (sub-
class 417) had not themselves been a major target of academic investigation. The Japanese WHMs’ 
motivations and backgrounds for participation; their lives and activities in Australia; and the Austra-
lian socio-economic situation behind the employment of WHMs remained unknown until the release 
of Fujioka’s (2017) work. It is possible to point out its significance to Australian studies and migration 
studies.
Kawashima (2010) attempted to investigate Japanese WHMs’ motivations for participating in the 
programme and their lives in Japan after WHs through direct contact with current and past WHMs. 
As a result of interviewing 28 individuals, she points out that the motivations to participate in WHs re-
flected their wishes to renovate themselves as the subjects they wanted to be. Japanese WHMs are por-
trayed as people who cannot find promising job opportunities in the aftermath of the bubble economy 
in Japan. They wish to move away from this stagnant environment and look for meaningful work and 
life experiences by participating in the WHM programme.4
Even after their WHs in Australia, former Japanese WHMs need to work as temporary employees in 
most cases and need to engage in occupations that do not promise pay rises and promotions. There are 
few positions where former WHMs can make use of the skills and know-how they acquired in Austra-
lia (Kawashima 2010: 278‒80). Their WH experience only enhances their English fluency to a small 
extent in many cases, and their wishes to renovate themselves are accomplished only partially 
(Kawashima 2010: 279). Although Kawashima’s analysis constituted a pioneering examination of Japa-
nese WHMs, her focus is limited to the Japanese WHMs themselves and does not include the Austra-
lian side in the article, probably because it requires another investigation in a different paper. Kawashi-
ma also seems to mix up the career-reset type and the career-break type in Fujioka’s typology. Fujioka 
(2017) developed the preliminary analysis of Kawashima (2010) and successfully classified the catego-
 4 Fujioka seems to be conducting research on returnees from WHs through an online survey and interviews (personal commu-
nication: 6 June 2018).




Other past research on Australian WHs has paid attention to the visa system and its role in the Aus-
tralian labour market. Wilson (2009) analyses the initial stage of signing the WHM agreement be-
tween the Australian and Japanese governments and describes the reactions from both sides. At the 
beginning, the Australian side was particularly concerned about whether Japanese WHMs might take 
skilled job opportunities away from Australians (in the field of tourism targeted at Japanese visitors in 
particular), and some worried that Japanese WHMs might overstay (Wilson 2009: 366‒7, 374). Con-
trary to the Australian side’s concerns, Japanese WHMs actually took on job opportunities that were 
not popular among Australians and were happy about their experiences. In spite of the requirement 
for Japanese WHMs to change their workplaces within three months (now six months) and the Aus-
tralian side’s treatment of the WHMs as a manual labour force, Japanese WHMs are likely to invite 
their relatives to Australia during their stays and tend to return to Australia on their honeymoons 
(Wilson 2009: 373). Despite the Australian government’s keen interest in the WHM programme and 
its effect on the domestic economy and labour market, the Japanese government has not paid much at-
tention to the Australian WHM programme (Wilson 2009: 376‒7). Overall, Wilson (2009) argues that 
the WHM programme has contributed to the mutually beneficial relations between Australia and 
Japan.
In relation to this point, Tan and Lester (2012) and Tan et al. (2009) examine the economic impacts 
of accepting WHMs into Australia through a quantitative survey and econometric analysis. The re-
search results show the employment patterns and regional distribution of WHMs across the Australian 
regions. They argue that the WHM programme provides a short-term flexible labour force that sup-
ports the demand from the agricultural sectors (Tan and Lester 2012: 359). WHMs are likely to take 
low-skilled jobs and are not taking away skilled work opportunities in Australia (Tan and Lester 2012: 
375). On the contrary, the WHM programme has created various employment opportunities for local 
Australians and has had positive impacts on the Australian economy overall (Tan and Lester 2012: 
369‒71).
There are also opinions that the WHM programme should be used as an intercultural exchange 
scheme and is not suitable for securing a low-waged manual labour force. Reilly (2015) states that the 
Australian government should establish a new visa category to accommodate a low-waged manual la-
bour force, instead of using the WHM programme for that purpose. Iaquinto (2018: 108‒10) argues 
that reliance on WHMs has significant impacts on the Australian agricultural sectors’ recruitment of 
workers and has decreased the employment of the East Timorese and the Pacific Islanders (see also 
Hanson and Bell 2007). Relying too much on WHMs is risky in that it might cause food loss in a har-
vesting season if the labour force for picking cannot be secured (Iaquinto 2018: 108‒9). WHMs are 
vulnerable in that they are not covered by Australian Medicare and the other types of protection avail-
able to Australian residents. Moreover, they frequently receive lower payments than Australians do 
and are not allowed to work at a single institution longer than six months; thus, they need protection 
̶     ̶161
Going Somewhere? Going Nowhere?
(Reilly 2015: 482‒6).
3.2.　Significance to Tourism Studies
Most tourism and leisure studies in Australia have mainly described the socio-cultural history of 
European Australians’ activities from the perspectives of customers. Popular topics include cricket, 
golf, rugby, surfing, and other beach activities (White 2005, Rowe and Lawrence 1998, Stoddart 2008, 
Vamplew and Stoddart 1994). Even outside the context of Australia, tourism-related research mainly 
focuses on tourists’ standpoints. Analysis from the viewpoint of local society and tourism-related in-
dustries emerged only in recent years, but such attempts frequently end up with introducing strategies 
to host tourists and do not step into the analysis of local society (see Onozuka [2011b] and Hajdu 
[2005] for details on the Australian context). Fujioka’s investigation manages to clarify the labour 
functions of WHMs in Australia, considering the situation of the tourism-related industries and the la-
bour shortage in Australia. In addition, Fujioka (2017) analyses WH-related phenomena from a 
non-European perspective.
In relation to WHs, backpackers and backpacking have become a target of tourism research in re-
cent years. Peel and Steen (2007) analyse the media representations of backpackers in Australia. They 
consider the media images of backpackers in places that are popular among backpackers (e.g. Byron 
Bay, Kings Cross in Sydney, and Cairns) through textual analysis of various media articles dating from 
1990 to 2005. Clarke (2005) investigated how WHMs manage the transnational realities between their 
home countries and Australia, in the age of globalisation and advancement in telecommunication 
technologies. Inspired by Loker-Murphy and Pearce (1995) and Loker-Murphy (1997), Mohsin and 
Ryan (2003) conducted a quantitative survey of 475 backpackers to clarify their reasons for coming to 
the Northern Territory of Australia and examined their use of accommodation facilities and their par-
ticipation in activities in Australia. Nagai et al. (2018) attempted to reveal the differences in the accom-
modation preferences of Asian and European backpackers in Australia. Allon et al. (2008) state that 
the boundary between festival-like special occasions (as seen in tourism) and ordinary scenes (as seen 
in the daily lives of residents) is getting porous, referring to backpackers in Sydney, who are sometimes 
considered problematic individuals. Past studies on backpackers in Australia have clarified various as-
pects of this recent form of travelling, but they have mostly focused on travellers’ perspectives, based 
on the researchers’ short-term visits, on-the-spot interviews, and quantitative surveys. Fujioka’s (2017) 
work is distinctive in that it is based on long-term field research consisting of spending time together 
with the WHMs (or backpackers) as equal research collaborators.
3.3.　Methodological Significance
Fujioka’s (2017) work is also significant in its methodological aspects, in addition to its contents of 
analysis. First, researchers should treat the targets of inquiry equally as research collaborators, not just 
as informants. Fujioka’s research achievements in his life-history analysis and ethnographical investi-
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gation are due to him building rapport with the research collaborators (or his friends who were also 
Japanese WHMs). In particular, Fujioka’s life-history analysis successfully describes the collaborators’ 
past failures and other shameful aspects, not just their highlights.5 It is likely not possible to uncover 
such stories through one interview attempt. It requires building trust with the research collaborators 
through spending time together. The same applies to the ethnographical analysis at Trinity and 
Mizuho. It is true that gaining work experience at these places was necessary for the author to make a 
living and to get a second visa. However, it would not otherwise have been easy to get along with the 
research collaborators and to collect information worthy of academic attention with the time limita-
tion.
Second, one of the biggest challenges for ethnographical analysis and life-history investigation is 
whether they can contribute methodologically and challenge the paradigms shared in the discipline 
(particularly of sociology) in a constructive manner. I argue that ethnographical research itself is in a 
stage of re-examination after the active production of research results in the past 20 years. Widespread 
criticisms of previous sociological research in the name of ‘deconstruction’ or under the ‘thoughts’ 
starting with the prefix ‘post-’ (e.g., post-structuralism, post-modernism, and post-colonialism) 
pushed ethnographical research to be a dominant approach in sociological investigations. It is true that 
such ethnographical inquiries have re-examined and questioned our stereotypes and misunderstand-
ings. However, a notable number of ethnographical research results have simply reported what is hap-
pening in the field and have provided easy criticisms of governmental policies and corporative be-
haviour, instead of contributing methodologically and challenging the research trends in the discipline 
constructively.
Fujioka bravely constructs models to understand the WH-related phenomena in this academic field. 
This attempt enables readers to understand the WH-related issues clearly, as if assembling puzzle piec-
es. His arguments on the push and pull factors and the typologies of Japanese WHMs could be targets 
for easy criticism. Model construction would not have been necessary if his focus had simply been 
criticising governmental policies and corporative behaviours. I argue that his stance is based on a hu-
manitarian interest: whether it is possible to improve the working conditions of the Japanese youth. It 
is true that he does not necessarily indicate clear political solutions to the circumstances of the Japa-
nese WHMs and to the problems of the labour markets in Australia and Japan, but Fujioka seems to be 
pursuing this point in subsequent research (personal communication: 9 June 2018).
In addition, his argument is strengthened by the synthesis of field research, data analysis, and theo-
retical reflections. The findings from his field research enrich the data and theoretical analysis devel-
oped in Chapters 1‒3. This reminds the reviewer of the sociological analysis conducted by Bourdieu 
(1979, 1977). The concept of habitus, for instance, was developed through Bourdieu’s field research on 
villagers in Algeria on the use of savings (Bourdieu 1977). The same goes for his study of French soci-
 5 This is particularly true for the interviews with the male Japanese WHMs. As for the interviews with the female Japanese 
WHMs, highlights are described in more detail.
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ety on taste and judgement as heuristic devices to identify social class (Bourdieu 1979). Fujioka’s series 
of methodological attempts caused his constructive challenge to the academic discipline of the Japa-
nese sociology of youth and labour to be a successful one. Fujioka’s findings could be developed to-
wards advanced sociological theorisation, as well as further analysis on Australian society and Japa-
nese society in the globalised world. This point will be further argued in the following section.
4.　Future Research Agendas
The reviewer thinks that there are three main agendas to be investigated further. First, researchers 
need to consider the recent rapid changes in the population structure in Japan. The Japanese labour 
market is experiencing a shortage of human resources. This is because: i) the laid-off workers after the 
bubble economy have reached retirement age; and ii) the population of the younger generations has 
been decreasing (see also Abe [2017: 29] and Nihon Keizai Shimbun [31 May 2017: 2]). The current 
conditions of job-hunting among Japanese university students are better than before, particularly 
when compared to the situations in the 1990s and the first decade of the 2000s (Nihon Keizai Shimbun 
20 June 2018: 12). The labour shortage in Japan has been caused by the decreasing number of workers 
in the stagnant economic situation. This is contrary to the widely shared perception in the Japanese 
sociological discipline that the labour shortage is generally caused by economic development and the 
increased labour force demands to support the various projects of this expansion.
The target of Fujioka’s analysis is the age group called the ‘lost generation’, who suffered from the 
difficulties in job-hunting in the 1990s and the first decade of the 2000s. Fujioka shares the popular 
perception of the labour market since the 1990s that the Japanese youth have faced difficulties in 
job-hunting because the prolonged recession since the 1990s caused labour force redundancies as a re-
sult of the closures and bankruptcies of corporations. The media sometimes featured middle-aged Jap-
anese men who had been laid off and had attempted to look for jobs but had ended up in low-paid and 
unstable positions. In order to analyse this age group of the ‘lost generation’, Fujioka’s conception of 
the Japanese labour market is valid. However, the analysis of WHMs requires consideration of the cur-
rent situation in the Japanese labour market: a decreasing number of workers in a stagnant economy.
Second, examining WHMs of the pre-career type would enrich the findings. Fujioka has not con-
ducted research on the pre-career type. The reviewer thinks that individuals in the pre-career category, 
who are still students, would not likely be suitable targets to analyse the tactics used by individuals to 
alter their socio-economic situations. Japanese WHMs in the pre-career category would likely make 
use of WHs for different purposes. For instance, these WHMs might use WHs as an opportunity to ex-
perience part-time jobs or internships overseas and as a way to take long holidays. They might not at-
tempt to make a living by working for Japan-related industries in Australia, and thus the investigation 
of the pre-career type would not be suitable in analysing Japanese corporations’ activities overseas and 
the creation of demand for Japanese-speaking employees in that place. In contrast with the WHMs ex-
amined in the book, the pre-career type might not wish to restart their lives by participating in WHs. 
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These points indicate that investigating WHMs of the pre-career type would reveal different aspects of 
WHs, in addition to the findings of Fujioka.
Third, this research is open to comparative analysis with WHMs in other countries and of different 
nationalities. Yoon (2015, 2014) conducted in-depth interviews with Korean WHMs in Canada and 
investigated their motivations to participate in the Canada‒Korea WH programme. Yoon’s framework 
of analysis is similar to Fujioka’s (2017). Yoon (2015: 72, 2014: 1015) argues that WHs gained more 
popularity in Korea thanks to politician Lee Myung-bak’s initiative to foster ‘global youth leaders’. The 
political initiative became a push factor to dispatch more than 40,000 Korean youth overseas annually 
(Yoon 2015: 72, 2014: 1014‒5). Yoon (2015, 2014) shows that some of the Korean youth attempt to 
make use of WHs as a way to achieve career-building and CV enhancement, rather than mere escape-
ment from Korea. The WH is a project of self-education in the age of individualisation under the neo-
liberal regime (Yoon 2014: 1024‒5). Yoon’s works are insightful in thinking about future research 
agendas with a comparative perspective.
5.　Conclusion
In addition to analysing the overview of the argument in Fujioka’s (2017) work, this article investi-
gated its significance from an interdisciplinary perspective, particularly in view of Australian studies, 
migration studies, and tourism studies. This paper also argued the work’s methodological importance. 
First, Fujioka (2017) successfully analyses the Australia‒Japan WHM programme on both micro and 
meso levels from the standpoints of various stakeholders. In terms of Australian studies, Fujioka’s 
(2017) work constitutes the first comprehensive study on Japanese WHMs, backed up with the analysis 
of the socio-economic situation of Australian society. With regard to migration studies, this book ex-
amines the use of the subclass 417 visa from the viewpoints of both holders and the Australian govern-
ment. In relation to tourism studies, this study constitutes the first ethnographical analysis of Austra-
lian tourism-related industries from a non-European perspective.
Second, as for its methodological significance, this book does not merely conclude with easy criti-
cisms of the status quo and the ‘deconstruction’ of the readers’ taken-for-granted thoughts. Examining 
phenomena related to the Australia‒Japan WHM programme through model construction enables the 
readers to understand effectively the Japanese WHMs’ motivations for participating in the programme 
and to comprehend the reasons why the Australian side needs such Japanese WHMs. Moreover, the 
in-depth interviews with 87 individuals and the ethnographical research mutually strengthen the anal-
ysis of data and theory in the first part of this book. As a result of the combination of ethnography, 
life-history investigation, data analysis, and theoretical examination, this book has a strong plausibility 
in its argument.
Third, the reviewer pointed out future research agendas. The Japanese socio-economic situation has 
been rapidly changing because of the transformation of the population structure, which is character-
ised by a significant reduction in the working population. Changes in the socio-economic and employ-
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ment conditions for Japanese WHMs could be a target of future research. Further analysis of the 
pre-career type would also enrich the findings of Fujioka’s (2017) work. This book opens up possibili-
ties for the comparative analysis of WHMs in other countries and of different nationalities. Overall, 
this book depicts the transnational realities of the Japanese youth and shows that academic research 
cannot end at the domestic level. This research stream has a promising future. The reviewer firmly be-
lieves that Fujioka’s research could be progressed in useful directions and bring new, insightful find-
ings.
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